
 

 

 

 

 

 

Maria Cristina Migliore 
Researcher, executive, sociologist, workplace learning expert 

Institute of Economic and Social Research of Piemonte (Istituto di ricerche economico sociali del Piemonte, 
IRES Piemonte) in Turin (Italy) 

migliore@ires.piemonte.it 

 

I am a sociologist, with a PhD in workplace learning, obtained in 2013 at the Institute of Education, 
University of London, and now UCL. But my career as researcher started in 1988 at IRES Piemonte, where 
I’m still working. 

Since 2021 I am the head of the socio-demographic and educational studies unit. I manage and direct five 
observatories and several research projects on sociodemographic and educational studies. I am responsible 
for the Institute's internal training activities and for the Institute’s Documentation Centre. 

From 1997 to 2010 I was a contract professor at the University of Turin, Faculty of Education. I taught social 
statistics. 

I came across CHAT when I was developing the research design for my PhD. It was an encounter that 
radically changed the way I looked at socioeconomic and educational phenomena. I still remember the 
challenge of changing my mindset, from a Cartesian dualistic view of the world to an analysis of the unity 
that cannot separate contexts from the individuals. Indeed, it is still a challenge in this world dominated by 
the dualistic view.  

The focus of my dissertation may be clear from the below list of recent publications. 

My current interest is on “skill needs” in the changing economic system in Piemonte, my region, in the 
North-West of Italy. IRES Piemonte carries out research in support to the regional government. Their 
concern is how to align the VET system and the enterprises world with their demands of specific skills. 

However, I am not sure that skill is the right concept, nor is competence. And I am not sure that companies 
know what they want. In addition to these conceptual questions, there is the methodological question of 



how to analyse ‘skills’. Recently I have been involved in studies using the “Didactique professionelle”, a 
French approach to analysing skills in action in the workplaces. This approach includes some CHAT idea. But 
I am still in the process of developing a more CHAT-influenced approach to analysing skills in action in the 
workplaces. 
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